
FOOTBALL VICTORIA    DEI Club Roadmap

STRATEGY 1.5: The Club actively prevents discrimination, 
harassment and vilification

ACTION EXAMPLE POINTS

1.5.a The Club promotes Codes 
of Conduct that clearly outline 
expectations for respectful and 
inclusive behaviour.

Codes of Conduct displayed in 
clubrooms, on the website, shared during 

registration and promoted through club 
communications.

15

1.5.b Club Committee 
members, coaches, volunteers 
and staff complete education 
on preventing discrimination, 
harassment and vilification.

Play by the Rules, Football Victoria 
education, Respect and Responsibility 

training, anti-racism or inclusion training.
15

1.5.c The Club has clear 
processes for responding to 
discrimination, harassment and 
vilification.

Complaint procedures, incident reporting 
processes, social media moderation and 

appropriate disciplinary action.
15
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